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A relay race combines stretches of extraordinary
individual effort with brief moments of coordinated
teamwork, in which fractions of a second can be
equivalent to the physical difference between a
champion and an also-ran. Success requires ability,
precision, and of course, teamwork. 

Federal, state, and local governments—usually
better suited for the role of timekeepers or race
officials—have run a strong leg for the economy
over the last two years. In 2020 and 2021,
government policies arguably had a more profound
effect on the economy than any time since World
War II, not always for the better but in the right
direction overall. The level of government
borrowing was certainly similar to a war effort.
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Centra l  banks  crea ted  new
ini t ia t ives  to  support  the
economy and  keep  the  f inanc ia l
sys tem running  smoothly .  But  i t
d idn ’ t  s top  there .  We needed
s ta te  leve l  dec i s ions  about
appropr ia te  res t r ic t ions  tha t  s t i l l
a l lowed the  economy to  funct ion ;
loca l  dec i s ions  about  how to  keep
schools  open  and  a l loca te
resources ;  a s  we l l  a s  cons tant
coordinat ion  among sc ient i s t s ,
publ ic  hea l th  exper t s ,  federa l
agenc ies ,  and  our  e lec ted
of f ic ia l s .  No  one  would  f ind  th i s
leve l  o f  government  involvement
idea l  under  anything  c lose  to
normal  c i rcumstances ,  but  i t  was
necessary  to  some degree  in  the
face  of  the  pandemic .  

The  pr iva te  economy was  by  no
means  on  the  s ide l ines  whi le  th i s
was  happening .  The  ups ide  of  our
economy contrac t ing  3 .4%  in
2020 i s  tha t  more  than  96%  of  the
pr ior  year ’ s  l eve l  o f  output
s tayed  in  p lace .  That  3 .4%
contrac t ion  i s  huge  when i t
comes  to  the  impact  on  many
people ’ s  l ives ,  but  i t  cer ta in ly
goes  aga ins t  the  narra t ive  tha t
the  economy came gr inding  to  a
ha l t .  And in  2021 ,  the  economy
topped i t s  pre-recess ion  output
peak .
Whi le  some serv ice-based
indus tr ies  were  devas ta ted  by  the
pandemic ,  bus inesses  on  the
whole  innovated ,  adapted ,  and
evolved .

They have  pos i t ioned  themse lves
wel l  to  take  the  handoff  and  run
the  next  l eg ,  and  our  market  v iews
ref lec t  tha t .  

W e  a r e  w a t c h f u l  o f  t h e  r i s k s
a s s o c i a t e d  w i t h  g o v e r n m e n t
p a s s i n g  t h e  b a t o n  i n  2 0 2 2 ,  b u t  w e
b e l i e v e  t h a t  u l t i m a t e l y  t h e
e c o n o m y  w i l l  b e  h e a l t h i e r  w h i l e
s t i l l  m a n a g i n g  t o  c r e a t e
o p p o r t u n i t i e s  f o r  i n v e s t o r s .

As  inves tors ,  we  are  par t  o f
running  tha t  l eg  too .  We he lp
provide  the  capi ta l  tha t
entrepreneurs  need  to  turn  ideas
into  ac t ion .  That ’ s  what  inves t ing
fundamenta l ly  i s .  Of  course ,  we
a l l  want  to  inves t  wi se ly .  So ,  we
bui ld  our  teams  around us ,
es tab l i sh ing  persona l  and
profess iona l  re la t ionships  tha t  we
turn  to  for  sound advice .  Mid-
cyc le  years  aren ’ t  a s  exc i t ing  as
the  ear ly-cyc le  boom,  but  they
tend  to  s t r ike  a  n ice  ba lance
between  r i sk  and  opportuni ty .  

W e  e x p e c t  2 0 2 2  t o  b e  a  y e a r  t h a t
c a n  h e l p  y o u  m a k e  p r o g r e s s
t o w a r d  r e a c h i n g  y o u r  f i n a n c i a l
g o a l s ,  a n d  t h a t ' s  w h a t  H a l l  &
B u r n s  i s  h e r e  t o  h e l p  g u i d e  y o u
t o w a r d s .  

S i n c e r e l y ,

Market Outlook for 2022
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IRA Beneficiary Rules Directly
From the IRS 

Know what to do if you
inherit an IRA from a spouse
or someone else.

As  we  ge t  o lder ,  i t  i s  l ike ly  tha t
we  might  inher i t  an  IRA
from mom or  dad  –  or  we  need
to  counse l  mom or  dad
as  they  inher i t  an  IRA af ter
one  of  them dies .  The  ru les
are  d i f ferent  in  each  scenar io
and due  to  the  passage  of
the  SECURE Act ,  the  ru les  have
changed .  

Thankfu l ly ,  the  In terna l
Revenue  Serv ice  succ inc t ly
expla ins  the  choices  one  has  on
how to  t rea t  an  inher i ted  IRA.
Here  are  the  choices ,  copied
(not  summarized)  d i rec t ly  f rom
the  IRS  webs i te :  “A  benef ic iary
can  be  any  person  or  ent i ty  the
owner  chooses  to  rece ive  the
benef i t s  o f  a  re t i rement
account  or  an  IRA af ter  he  or
she  d ies .  Benef ic iar ies  o f  a
re t i rement  account  or
t rad i t iona l  IRA must  inc lude  in
the ir  gross  income any  taxab le
di s t r ibut ions  they  rece ive .

I R A  B e n e f i c i a r i e s

I n h e r i t e d  f r o m  s p o u s e .  I f  a
t rad i t iona l  IRA i s  inher i ted
from a  spouse ,  the  surv iv ing
spouse  genera l ly  has  the
fo l lowing  three  choices :

1 .  Trea t  i t  a s  h i s  or  her  own IRA
by des ignat ing
himse l f  or  herse l f  a s  the  account
owner .

2 .  Trea t  i t  a s  h i s  or  her  own by
ro l l ing  i t  over  in to  a
t rad i t iona l  IRA,  or  to  the  ex tent
i t  i s  t axab le ,  in to
   a .  Qua l i f ied  employer  p lan ,
   b .  Qua l i f ied  employee  annui ty             
p lan  ( sec t ion  403(a )  p lan ) ,
   c .  Tax-she l tered  annui ty  p lan
( sec t ion  403(b )p lan ) ,
   d .  Deferred  compensat ion  p lan
of  a  s ta te  or  loca l  government
( sec t ion  457 (b )  p lan ) ,  or

   3 .  Trea t  h imse l f  or  herse l f  a s
the  benef ic iary  ra ther  than
trea t ing  the  IRA as  h i s  or  her
own.

I f  a  surv iv ing  spouse  rece ives  a
d i s t r ibut ion  f rom his  or  her
deceased  spouse ' s  IRA,  i t  can  be
ro l led  over  in to  an  IRA of  the
surv iv ing  spouse  wi th in  the  60-
day  t ime l imi t ,  a s  long  as  the
di s t r ibut ion  i s  not  a  required
dis t r ibut ion ,  even  i f  the  surv iv ing
spouse  i s  not  the  so le  benef ic iary
of  h i s  or  her  deceased  spouse ' s
IRA.

Kathy Burns, CPA, PFS
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I n h e r i t e d  f r o m  s o m e o n e  o t h e r
t h a n  s p o u s e .  I f  the  inher i ted
tradi t iona l  IRA i s  f rom anyone
other  than  a  deceased  spouse ,
the  benef ic iary  cannot  t rea t  i t  a s
h i s  or  her  own.  This  means  tha t
the  benef ic iary  cannot  make  any
contr ibut ions  to  the  IRA or  ro l l
over  any  amounts  in to  or  out  of
the  inher i ted  IRA.  However ,  the
benef ic iary  can  make  a  t rus tee-
to- t rus tee  t ransfer  a s  long  as  the
IRA in to  which  amounts  are
be ing  moved  i s  se t  up  and
mainta ined  in  the  name of  the
deceased  IRA owner  for  the
benef i t  o f  the  benef ic iary .  

L ike  the  or ig ina l  owner ,  the
benef ic iary  genera l ly  wi l l  not
owe  tax  on  the  as se t s  in  the  IRA
unt i l  he  or  she  rece ives
d i s t r ibut ions  f rom i t .

Genera l ly ,  the  ent i re  in teres t  in
a  R o t h  I R A  must  be  d i s t r ibuted
by  the  end  of  the  f i f th  ca lendar
year  a f ter  the  year  of  the
owner ' s  dea th  unless  the  in teres t
i s  payable  to  a  des ignated
benef ic iary  over  the  l i fe  or  l i fe
expectancy  of  the  des ignated
benef ic iary .

I f  pa id  as  an  annui ty ,  the  ent i re
interes t  must  be  payable  over  a
per iod  not  grea ter  than  the
des ignated  benef ic iary ' s  l i fe
expectancy  and  d i s t r ibut ions
must  beg in  before  the  end  of  the
ca lendar  year  fo l lowing  the  year
of  dea th .

Dis t r ibut ions  f rom another  Roth
IRA cannot  be  subs t i tu ted  for
these  d i s t r ibut ions  unless  the
other  Roth  IRA was  inher i ted
from the  same decedent .

I f  the  so le  benef ic iary  i s  the
spouse ,  he  or  she  can  e i ther
de lay  d i s t r ibut ions  unt i l  the
decedent  would  have  reached
age  70½  or  t rea t  the  Roth  IRA as
h i s  or  her  own.

For  IRAs  inher i ted  f rom
orig ina l  owners  who have
passed  away  on  or  a f ter  January
1 ,  2020,  non-spousa l
benef ic iar ies  are  required  to
wi thdraw a l l  a s se t s  f rom an
inher i ted  IRA or  401 (k )  p lan
wi th in  10  years  fo l lowing  the
death  of  the  account  ho lder .
The  SECURE Act  requires
benef ic iar ies  to  wi thdraw a l l
a s se t s  f rom an  inher i ted  IRA or
401 (k )  p lan  by  December  31  o f
the  10th  year  fo l lowing  the  IRA
owner ' s  dea th .  

Except ions  to  the  10-year  ru le
inc lude  payments  made  to  an
e l ig ib le  des ignated  benef ic iary
(a  surv iv ing  spouse ,  a  minor
chi ld  of  the  account  owner ,  a
d i sab led  or  chronica l ly  i l l
benef ic iary ,  and  a  benef ic iary
who i s  not  more  than  10  years
younger  than  the  or ig ina l  IRA
owner  or  401 (k )  par t i c ipant ) .
These  benef ic iar ies  can  " s t re tch"
payments  over  the i r  l i fe
expectancy .
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Discuss  the  potent ia l  t ax
impl ica t ions  and  d i s t r ibut ion
opt ions  of  th i s  acce lera ted
wi thdrawal  schedule  wi th  your
tax  advi sor .

B e n e f i c i a r i e s  o f  Q u a l i f i e d
P l a n s
Genera l ly ,  a  benef ic iary
report s  pens ion  or  annui ty
income in  the  same way  the
plan  par t i c ipant  would  have
reported  i t .  However ,  some
spec ia l  ru les  apply .  

A  benef ic iary  of  an  employee
who was  covered  by  a
re t i rement  p lan  can  exc lude
from income a  por t ion  of
nonper iodic  d i s t r ibut ions
rece ived  tha t  to ta l ly  re l ieve
the  payer  f rom the  ob l iga t ion
to  pay  an  annui ty .  The  amount
that  the  benef ic iary  can
exc lude  i s  equa l  to  the
deceased  employee ' s
inves tment  in  the  contrac t
( cos t ) .  

I f  the  benef ic iary  i s  ent i t l ed  to
rece ive  a  surv ivor  annui ty  on
the  death  of  an  employee ,  the
benef ic iary  can  exc lude  par t  o f
each  annui ty  payment  as  a  t ax-
free  recovery  of  the
employee ' s  inves tment  in  the
contrac t .  The  benef ic iary  must
f igure  the  tax- free  par t  o f  each
payment  us ing  the  method that
appl ies  a s  i f  he  or  she  were  the
employee .

Benef i t s  pa id  to  a  surv ivor
under  a  jo int  and  surv ivor
annui ty  must  be  inc luded  in
the  surv iv ing  spouse ’ s  gross
income in  the  same way  the
re t i ree  would  have  inc luded
them in  gross  income. ”

W h a t  S h o u l d  Y o u  D o ?  
We wi l l  work  wi th  you  to
determine  the  bes t  course  of
ac t ion  for  your  spec i f i c
s i tua t ion .  

A s  a l w a y s ,  a n y  d e c i s i o n s  m a d e
w h e n  i t  c o m e s  t o  y o u r  t a x  p l a n
s h o u l d  b e  c o n s i s t e n t  w i t h  y o u r
o v e r a l l  f i n a n c i a l  p l a n .

* T h i s  i n f o r m a t i o n  i s  n o t  i n t e n d e d  t o  b e  a  s u b s t i t u t e  f o r
s p e c i f i c  i n d i v i d u a l i z e d  t a x  a d v i c e .  W e  s u g g e s t  t h a t  y o u

d i s c u s s  y o u r  s p e c i f i c  t a x  i s s u e s  w i t h  a  q u a l i f i e d  t a x  a d v i s o r .
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W h a t  I s s u e s  S h o u l d  I  C o n s i d e r  f o r
M y  A g i n g  P a r e n t s ?

Looking at your parents finances to determine if they are able to manage
their own expenses.
Making sure you have access to any important documents such as estate
planning documents and contact information for any advisors (such as
an attorney, financial advisor or accountant).
Looking at their longterm care options and the cost involved.
Taking a detailed look at their possible estate taxes. If the estate of your
parents is over a certain amount, then they may have an estate tax issue. 
Reviewing your parents’ beneficiary designations on insurance policies
and retirement plans and making sure that they are up to date, and that
they reflect their wishes.
Taking a look at your parent's current tax situation and making sure
everything is in order. That might include; managing any capital gains or
losses, as well as fully utilizing any deductible medical expenses.

Becoming a caregiver for aging parents can become quickly draining;
emotionally and financially.  This important role can affect  your
career,  as well  as your abil i ty to plan for your own retirement.
Sett ing a plan in place now, can help you better manage the financial
issues involved later on, and hopefully make the si tuation a bit  easier
for everyone.

In this checklist ,  we'l l  cover a number of financial  issues that you
might consider when determining how to best  care for aging parents:

Download Our Resource Here
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S e c u r i t i e s  a n d  a d v i s o r y  s e r v i c e s  o f f e r e d  t h r o u g h  L P L  F i n a n c i a l ,  a  r e g i s t e r e d  i n v e s t m e n t  a d v i s o r ,  M e m b e r
F I N R A / S I P C .

T h e  o p i n i o n s  v o i c e d  i n  t h i s  m a t e r i a l  a r e  f o r  g e n e r a l  i n f o r m a t i o n  o n l y  a n d  a r e  n o t  i n t e n d e d  t o  p r o v i d e  s p e c i f i c  a d v i c e
o r  r e c o m m e n d a t i o n s  f o r  a n y  i n d i v i d u a l .  T h e  e c o n o m i c  f o r e c a s t s  s e t  f o r t h  i n  t h i s  m a t e r i a l  m a y  n o t  d e v e l o p  a s

p r e d i c t e d  a n d  t h e r e  c a n  b e  n o  g u a r a n t e e  t h a t  s t r a t e g i e s  p r o m o t e d  w i l l  b e  s u c c e s s f u l .  

https://lpltechsol.box.com/s/quebt3ccyps0vkqrrais5s6dhw419gt0


J e n n i  D o n o v a n  R i o s  s e r v e s  a s  t h e  D i r e c t o r  o f
M a r k e t i n g  f o r  H a l l  &  B u r n s .  

 

K i m  B e s t  h a s  j o i n e d  t h e  H a l l  &  B u r n ' s  W e a l t h
M a n a g e m e n t  t e a m  a s  o u r  n e w  C l i e n t  S e r v i c e ' s
A s s o c i a t e .  

I n  a d d i t i o n  t o  h e l p i n g  s i m p l i f y  
a n d  s t r e a m l i n e  f i r m  o p e r a t i o n s ,  
s h e  p r o v i d e s  s u p p o r t  o n  
a d m i n i s t r a t i v e  t a s k s  a n d  c l i e n t  
m a n a g e m e n t  f u n c t i o n s .  
K i m  h a s  w o r k e d  i n  t h e  
f i n a n c i a l  s e r v i c e s
i n d u s t r y  f o r  6  y e a r s  i n  a  
v a r i e t y  o f  C l i e n t  S e r v i c e  r o l e s .  

K i m  i s  a  U S  A r m y  V e t e r a n  a n d  c o m e s  f r o m  a
v e t e r a n  f a m i l y .  S h e  l o v e s  s p e n d i n g  t i m e  w i t h  h e r
3  c h i l d r e n  a n d  g r a n d c h i l d r e n .  

HALL & BURNS |  Q1  ' 22  

Learn More

At Hall & Burns Wealth Management, our

mission is to build long-term relationships with a

select group of clients by helping them to

simplify their financial lives and empowering

them to make informed decisions through

education, communication and world-class

service.

About Us

HALL & BURNS
Firm Updates

H a l l  &  B u r n s  i s  e x c i t e d  t o  i n t r o d u c e  y o u
t o  a  f e w  o f  o u r  n e w e s t  t e a m  m e m b e r s .

A s  H a l l  &  B u r n ' s  C F O
C o n s u l t a n t  S i m e o n  H i l l s
s u p p o r t s  t h e  W e a l t h  
M a n a g e m e n t  t e a m  t h r o u g h  
p r o v i d i n g  a c t i o n a b l e
i n s i g h t s  b a s e d  o n  f i n a n c i a l
a n a l y s i s  a n d  b u s i n e s s
p l a n n i n g  t o  d r i v e  m o r e
e f f i c i e n c y  f o r  t h e  p r a c t i c e

S i m e o n  r e c e i v e d  a  b a c h e l o r ’ s  d e g r e e  i n  B u s i n e s s
M a n a g e m e n t  a n d  F i n a n c e ,  w i t h  a  f o c u s  i n
E c o n o m i c s  f r o m  t h e  C i t y  U n i v e r s i t y  o f  N e w
Y o r k .  H e  h o l d s  F I N R A  S e r i e s  7 ,  6 3  & 6 5
r e g i s t e r e d  t h r o u g h  L P L  a n d  m a i n t a i n s  L i f e  &
H e a l t h  d e s i g n a t i o n s .

H e  e n j o y s  r e a d i n g  a n d  k e e p i n g  u p  w i t h  t h e  l a t e s t
a d v a n c e m e n t s  i n  t e c h n o l o g y ,  f i n a n c e ,  a n d
e c o n o m i c s .  S i m e o n  a l s o  e n j o y s  c o a c h i n g
s o f t b a l l ,  a n d  b i k i n g .

a n d  h i g h e r  q u a l i t y  o u t c o m e s  f o r  c l i e n t s .

S i m e o n ’ s  f i n a n c i a l  s e r v i c e s  c a r e e r  s p a n s  o v e r  2 0
y e a r s  h a v i n g  h a d  r o l e s  a s s i s t i n g  c l i e n t s  i n
a c h i e v i n g  f i n a n c i a l  g o a l s ,  d e v e l o p i n g / m a n a g i n g
p l a t f o r m s  a d v i s o r s  u s e  t o  s c a l e  t h e i r  p r a c t i c e  a n d
c o a c h i n g  a d v i s o r s  i n  p r a c t i c e  m a n a g e m e n t ,  w h i c h
i s  h o w  h e  b e c a m e  c o n n e c t e d  w i t h  H a l l  &  B u r n s
W e a l t h  M a n a g e m e n t .

* S i m e o n  H i l l s  i s  a  L P L  e m p l o y e e  a n d  i s  p a r t  o f  t h e  C F O
s o l u t i o n s  p r o g r a m  t h a t  s u p p o r t s  m u l t i p l e  a d v i s o r ' s  b u s i n e s s e s .

p i e c e s  t h a t  h i g h l i g h t  e d u c a t i o n a l  c o n t e n t  a n d
d e l i v e r  c l e a r  a n d  f o c u s e d  m e s s a g i n g  t o  c l i e n t s .

A f t e r  g r a d u a t i n g  f r o m  t h e  U n i v e r s i t y  o f  N e w
H a m p s h i r e  i n  2 0 1 4 ,  s h e  t o o k  o n  a  r o l e  i n  B o s t o n
a t  a n  a d v e r t i s i n g  a g e n c y  s p e c i a l i z i n g  i n  p l a n n i n g
a n d  b u y i n g  m e d i a  a c r o s s  t h e  f i n a n c i a l  s e r v i c e s
i n d u s t r y .  I n  h e r  t i m e  t h e r e ,  s h e  g a i n e d  i n v a l u a b l e
k n o w l e d g e  i n  t h e  f i n a n c i a l  m a r k e t s  a n d  o v e r s a w
v a r i o u s  c l i e n t s ’  a d v e r t i s i n g  s t r a t e g i e s ’  s u c c e s s
a n d  e f f e c t i v e n e s s .  

J e n n i  c u r r e n t l y  l i v e s  i n  F o r t  L a u d e r d a l e ,  a n d
e n j o y s  r e a d i n g ,  p i l a t e s  a n d  t r a v e l i n g .

S h e  l e a d s  t h e  f i r m ’ s  m a r k e t i n g
a n d  s o c i a l  m e d i a  s t r a t e g i e s
t h r o u g h  c r e a t i v e  c o l l a b o r a t i o n
w i t h  t h e  A d v i s o r y  t e a m .  

H e r  g o a l  i s  t o  c r e a t e
i n n o v a t i v e  t h o u g h t  l e a d e r s h i p

https://www.hallburns.com/

